
day following six (6) months continuous employment. Additional 
coverage for employee is available at group rates.

Long Term Disability Insurance — Effective the first day of the 
month following six complete months of employment, the employee 
is eligible for insurance. The City pays 100% of the premium.

Retirement — Third Tier -- Employees hired after January 1, 2013 are 
covered by California Public Employees Retirement System (CalPERS) 
2% at age 62 formula. Employees pay 50% of the normal cost of the 
member’s contribution as prescribed by PEPRA. Final compensation is the 
average for the highest 36 consecutive months.

Second Tier -- Employees hired after November 19, 2011 and before January 
1, 2013 are covered by California Public Employees Retirement System (CalPERS) 
2% at age 60 formula. A seven percent (7%) member’s contribution plus one 
percent (1%) CalPERS cost-sharing is paid by the employee. Final compensation 
is the average for the highest 36 consecutive months.

First Tier -- Employees hired prior to November 19, 2011 are covered by California 
Public Employees Retirement System (CalPERS) 2.7% at age 55 formula with 
1959 survivor’s benefit. An eight percent (8%) member’s contribution plus two 
percent (2%) CalPERS cost-sharing is paid by the employee. Final compensation 
is the average for the highest 12 consecutive months.

Social Security — As a City of Lompoc employee, your earnings are not covered 
by Social Security. Under the Social Security law, there are two ways your Social 
Security Benefit amount earned under previous employers may be affected, 
“Windfall Elimination Provision” and “Government Pension Offset Provision.” 

Section 125 Tax Deferral — Program used for out-of-pocket health premiums, medical 
costs not covered under health plan, and day care/elder care.

Sick Leave — Commencing at the time of appointment, sick leave benefits accrue 
at a bi-weekly rate and the employee is eligible to use those benefits reflected as 
their sick leave balance; accrual rate is 12 days/year with unlimited accrual.

Tuition Reimbursement — The City will provide tuition reimbursement for college 
courses in accordance with Personnel Procedures Manual Chapter 43 “Tuition  
Reimbursement for College/University Courses.” In addition, the City will provide 
community college students up to 100% tuition reimbursement and 100%  
reimbursement for required course books per semester. (Course syllabus and  
receipts identifying books purchased are required for books).

Vacation — Commencing at the time of 
appointment, vacation leave benefits 
accrue at a biweekly rate based upon 
length of employment. Employees are 
eligible to use vacation leave following 
completion of six months employment 
and accrue 18 days each year, increasing 
to 28 days after 15 years (includes 8 
days per year of management leave). 
For more benefit information, please review 
the Management, Supervisory & Confiden-
tial (“MS&C”) Compensation Plan; go to 
the following link: http://www.cityoflom-
poc.com/humanresources/#mou 

TO APPLY
If you are interested in this outstanding 
opportunity, please apply online at:

www.bobmurrayassoc.com 

Filing Deadline: 
June 11, 2021

Following the closing date, resumes will 
be screened according to the qualifica-
tions outlined above. The most qualified 
candidates will be invited to personal 
interviews with Bob Murray and Associates. 
Candidates will be advised of the status 
of the recruitment following finalist se-
lection. Finalist interviews will be held 
with the City of Lompoc. A select group 
of candidates will be asked to provide 
references once it is anticipated that 
they may be recommended as finalists. 
References will be contacted only following 
candidate approval. 

If you have any questions, please do not 
hesitate to call Mr. Gary Phillips at:

(916) 784-9080

FINANCIAL 
SERVICES 

MANAGER



THE COMMUNITY
The City of Lompoc is a vibrant and welcoming 
community on the California Central Coast, 
acclaimed for its scenic beauty, abundant out-
door murals, fully restored historic mission, and 
exceptional wines. Located on the Pacific Coast 
Highway, 55 miles north of Santa Barbara, 155 miles 
north of Los Angeles, and 270 miles south of San Francisco, 
Lompoc spans 11.68 square miles and is home to a population of just 
under 43,000. 

Lompoc is a city filled with a colorful history that traces the early beginnings 
of California. Local history and heritage come alive through the City’s many 
murals scattered throughout Old Town Lompoc, creating an outdoor art gallery 
that has become a major draw for tourists. La Purisima Mission, where visitors 
can step back in time and imagine the way mission life was like in the 1820s, 
is the most fully restored and furnished of the 21 California missions. 

A mild, Mediterranean climate year-round provides plenty of opportunities for 
adventures such as golfing, biking, hiking, surfing, and even sky diving. The City has 
plenty to offer, suiting a variety of interests. For active travelers and “staycationers,” 
River Bend Bike Skills Park features five acres of bike riding circuits for all skill levels. 
For those in pursuit of leisure, Lompoc has a great selection of restaurants, hotels, 
and shops to choose from. Gourmet eateries, including a modern brew pub, have 
recently made their home in Lompoc, as well as a new hotel that has added 156 
more rooms in the City. Wine enthusiasts can tour the Lompoc Wine Trail through the 
Santa Rita Hills and along Highway 246 and visit world-renowned vintners in Lompoc’s 
Wine Ghetto that features a unique collection of wineries, tasting rooms, and production 
facilities.

The City of Lompoc offers an abundance of resources, amenities, and a stable housing 
market, and takes pride in its history, culture, and the natural beauty of its coastal 
central valley. The City’s unique character and beauty is what makes Lompoc an 
attractive place to live, work, and visit. For more information about the City, visit 
www.cityoflompoc.com.

THE ORGANIZATION
The City of Lompoc is a General Law city with a Council/Manager form of government. 
The five- member City Council consists of the Mayor and four members elected 
from the district they reside in. The City Council appoints a City Manager to be the 
Chief Executive Officer of the City government. They also appoint the City Attorney, 
commissions, boards and committees, adopt the budget, enact legislation and 
generally establish the basic policy for the City. The City has a staff of more than 
375 full-time employees. The principal departments 
within the City’s organization include: City 
Administration; Management Services; 
Public Works; Utility; Library; Police; 
and Fire Departments. The City 
owns electrical generation 
through a Joint Power Agree-
ment and is a charter 
member of the Northern 
California Power Agency. 
The City also owns an 
electrical utility company 
which distributes electrical 

power within the community. In addition, 
as a full-service municipality, the City 
operates a wastewater treatment plant, 
water treatment plant, landfill, refuse and 
recycling collection, public transit services, 
airport, and a broadband network. The 
City’s management team, working with 
the City Manager, has a key role in the 
adoption of the two-year biennial budget. 
Fundamental to the budget, are City  
Department’s/Division’s program per-
formance goals and objectives which 
determine service levels.

THE POSITION
Under general direction of the Management 
Services Director, the Financial Services 
Manager oversees the accounting and 
utility accounting/billing function to ensure 
that the financial transactions are record-
ing accurately and in a timely manner. 
Responsibilities include planning and 
managing the City’s accounting activities, 
including general ledge accounting, cost 
accounting, project accounting, and au-
diting; assisting with the investment of City 
funds, budget preparation and adminis-
tration, financial planning and reporting, 
and utility billing; and performing other 
work as required.

Examples of duties include:

• Organize, coordinate, and plan the ac-
counting activities of the City with the 
Accounting & Revenue Manager, to 
include auditing and financial reporting 
functions

• Organize, coordinate, and plan the  
Enterprise Funds accounting activities, 
to include budget assistance and review, 
financial projects and rates presentation, 
asset management, year-end closing 
and financial presentation, and contract 
management

• Consult and advise staff on financial 
policies

• Ensure adherence to appropriate ac-
counting and control procedures and 
documentation

• Prepare or review various financial reports 
to the State Controller’s office and other 
government agencies

• Assist in the selection and evaluation 
of subordinate staff

• Provide or coordinate staff training

• Coordinate year-end closing 
and annual audit of the City

• Assist in the preparation of 
the comprehensive annual 
financial report

• Develop and evaluate ac-
counting practices, policies, 
and procedures

• Assist in the receipt, interpre-
tation, analysis, and summary 
of budget requests

• Assist in the preparation of mate-
rials, charts, and graphics for budget 
hearings and workshops

• Assist in long-range budget planning

• Serve as technical and professional advisor and provide staff support to the 
Management Services Director

THE IDEAL CANDIDATE
The City of Lompoc is seeking a financial professional with a history of strong  
leadership, in-depth financial knowledge, and the ability to work well in a team 
environment. The successful candidate will be a skilled finance manager with  
experience in supervising and mentoring staff and will bring a customer service 
focused approach to the Department. A thorough understanding of generally accepted 
accounting principles, as well as the ability to establish and monitor internal  
controls, is essential.

The ideal candidate will possess excellent interpersonal skills and a desire to build 
and maintain strong working relationships with City staff and others. A hands-on 
individual who is a creative problem-solver and is willing to work to achieve 
the goals of all departments and the City will be successful in this 
position. Candidates should be skilled at identifying potential issues 
in their early stages and be able to work collaboratively to develop 
the best solutions. The City is interested in individuals who 
possess expertise and tact to advise others about difficult and 
complex issues while remaining professional and impartial.

Candidates with governmental finance and accounting 
experience are encouraged to apply; candidates with 
public sector finance experience and/or CPA certification 
are strongly preferred. It is expected that candidates will 
have knowledge of investment principles and procedures; 
regulations affecting municipal finance; governmental  
taxation and revenues; and budget preparation and control, 
including program budgeting accounting systems and equipment. 

Any combination of training, education, and experience which dem-
onstrates an ability to perform the duties of the position are qualifying. 
The typical qualified candidate will possess a Bachelor’s degree in 
accounting, finance, or a related field and three (3) years of increasingly 
responsible professional level experience in general and utility  
accounting, investment analysis, budget, and financial adminis-
tration experience, preferably at an administrative level within a 
municipality.

THE COMPENSATION
The annual salary range for the Financial 
Services Manager is $103,766.42 — 
$125,448.54; placement within this 
range is dependent on qualifications 
and experience. The City also offers an 
attractive benefits package including: 

Bilingual Pay — Individuals determined 
to be in an eligible position and qualified 
by the City will be eligible for $100 per 
month bilingual. Employees with both oral 
and written bilingual skills shall receive 
$140 per month bilingual pay.

Deferred Compensation — The City  
encourages and supports employee 
enrollment in either an ICMA or CalPERS 
deferred compensation plan. Employees 
may contribute up to the maximum 
amount according to the IRS Retirement 
Plan Contribution Limits.

Dental Insurance — Effective the first 
day of the month following appointment, 
the employee and dependents are eligible 
for insurance; the City contributes a 
substantial amount of the premium for 
the employee and dependents.

Health Insurance — Effective the first day 
of the month following appointment, the 
employee and dependents are eligible for 
insurance; the City contributes a substan-

tial amount of the premium for the 
employee and dependents. Em-

ployees can select from three 
(3) Anthem Blue Cross plans.

Employee Assistance Pro-
gram (EAP) — Employees 
of the City of Lompoc 
are eligible to receive 
EAP services administered 
by Managed Health Net-

work (MHN). Employee, 
spouse, and eligible depen-

dents are entitled to receive 
five (5) sessions per family member, 

per incident. Services include counseling 
for various reasons/needs.

Holidays — Twelve days per year.

Life Insurance — The City provides life 
insurance in the amount of equivalent 
to one year’s annual salary. The premium 
is paid entirely by the City. Employees 
are eligible for enrollment after the first 
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day following six (6) months continuous employment. Additional 
coverage for employee is available at group rates.

Long Term Disability Insurance — Effective the first day of the 
month following six complete months of employment, the employee 
is eligible for insurance. The City pays 100% of the premium.

Retirement — Third Tier -- Employees hired after January 1, 2013 are 
covered by California Public Employees Retirement System (CalPERS) 
2% at age 62 formula. Employees pay 50% of the normal cost of the 
member’s contribution as prescribed by PEPRA. Final compensation is the 
average for the highest 36 consecutive months.

Second Tier -- Employees hired after November 19, 2011 and before January 
1, 2013 are covered by California Public Employees Retirement System (CalPERS) 
2% at age 60 formula. A seven percent (7%) member’s contribution plus one 
percent (1%) CalPERS cost-sharing is paid by the employee. Final compensation 
is the average for the highest 36 consecutive months.

First Tier -- Employees hired prior to November 19, 2011 are covered by California 
Public Employees Retirement System (CalPERS) 2.7% at age 55 formula with 
1959 survivor’s benefit. An eight percent (8%) member’s contribution plus two 
percent (2%) CalPERS cost-sharing is paid by the employee. Final compensation 
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Security Benefit amount earned under previous employers may be affected, 
“Windfall Elimination Provision” and “Government Pension Offset Provision.” 
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receipts identifying books purchased are required for books).
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length of employment. Employees are 
eligible to use vacation leave following 
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and accrue 18 days each year, increasing 
to 28 days after 15 years (includes 8 
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For more benefit information, please review 
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with the City of Lompoc. A select group 
of candidates will be asked to provide 
references once it is anticipated that 
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candidate approval. 
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